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Abstract

The purposes of this research were to analyze: (1) the relationships between
creative self-efficacy, perceived organizational support for creativity, intrinsic
motivation, and individual creativity, (2) perceived organizational support for creativity,
intrinsic motivation influencing creative self-efficacy, and (3) creative self-efficacy,
perceived organizational support for creativity, and intrinsic motivation influencing
individual creativity.

This research employed a quantitative research considered as the survey
model which was examined its quality through the validity and reliability as the
instrument for data collection. The population was officers of the Central Library,
Silpakorn University. The researcher determined the size of sample group according to
the Yamane’s calculation (the sample group of, not less than 22 persons, at the error
value of 5%, and the reliability of 95%). The researcher extended the total samples to
58 persons in order to increase the benefits of research and data analysis. The
descriptive analysis included Frequency, Percentage, Mean, and Standard Deviation.
The analysis by Inferential Statistics included Pearson’s correlation, and stepwise
multiple regression analysis.

Findings were as follows: (1) The researcher found that individual creativity was
positively correlated with intrinsic motivation, (2) Factoring influencing creative self-
efficacy was perceived organizational support for creativity, and (3) Factoring

influencing individual creativity was intrinsic motivation.

Keyword:
Individual Creativity Perceived Organizational Support for Creativity,
Creative Self-efficacy, Intrinsic Motivation
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AuARES19ATIATESYARA (individual creativity)

ANUARAIETIARATLIRNTTY Hfldee1aunsvany wieaesdniinslaguiulunmseldly
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woRnssuaUAnassassALasidudd1AyreinszuIunsAnas19a5sA(Amabile, 1983; Bandura, 1997;
Ford, 1996; Tierney and Farmer, 2002) Iasamizluaaiuniselfiengruvinuseriinie(Tierney and
Farmer, 2002) w3e fifenssuiuszansamnielunueadeadieassa Humnuidesiuuszansnmnielu
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\Weshilumuies (self-confidence) FaUszneusonuiinhauasiianuvainuatsndt lunsnduiuaang
L%aﬁuﬂsv?m%mwmsﬂummaaL%qa%ﬁqaﬁﬁm‘ﬂunszmuma@f@ﬁu‘[ﬂﬁﬁﬂﬂdmmaquanimﬁa%qmsﬁ
namdeyanabsdianuidoiulszavsamanslunueadsadsassduinuile yaeaduiazisuilomariay
wmadnum e sResiessdldnnwindy Suditedeuetrasiidmmdmsdaademn
mm1mLmﬂzamzm’mqmaﬂmm (Cummings and Oldham, 1997; Farmer et al., 2003; O’Reilly et al,,
1991) vdeaniwwndenvesesAnsiliatuayudonnufnaiisassdusayana (Amabile et al, 1996;
Cummings et al, 1975; Oldham and Cummings, 1996, Woodman et al, 1993) UIFYLEAR S
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mi%'uimsaﬁuaquﬂQﬂuﬁﬂagﬂﬁaiiﬁﬂlaamﬁmi (Perceived organization support for creativity)
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Ansgideyn Megswesnsiteil 1w 58 au mafuteyalasmaduiegamundnanuthandude
Wnsdudiegrakuuiig(simple random sampling) Wu31 AL NTMUNANATINAYIS FIUU 13 AY
(22.4%) WaZWANRANUIY 45 AU (77.6%)

wsesilafililunmaifusausiudeys

wiesilefldlumsifedfio  wuvdssduiiunsanassunuaindonuileinsadaion
(content validity) uwazanuidediels (reliability) wan Usgnaumeuuulssiiiupufnassassavesynns i
VoAU 6 To 1HNMTIn 5 SeAuvesdiAsy (5-point Likert scale) §338UsuUs99In Houghtton &
DiLeillo (2009) ficneuidedoléivintu 0.84 (standardized alpha = .86)

wuuUssiudszaniamaelunueadeaineassd demnudiuiu 6 Jeldunsin 5 seauvedd
\ASN (5-point Likert scale) #39uUsuUseamn Tiemey & Farmer (2002) uag Houghtton & DiLeillo
(2009) fAuidedieldivintu 0.66 (standardized alpha = .67)

wUUUssuNsSuInsatiuayuauAnai19assAvednsins tednudiuin 5 delduinsin 5
JLAUTBNALATN (5-point Likert scale) EI38UFuUTIRINUUUYsSELIUYRIAUE AL IITIaT19aTIA
(Center of Creative Leadership) (Amabile et al,1999) fifarnudedieldviiiu 0.85 (standardized
alpha = .85)

wuuUszidiuwsegelanigluy dednmdwiu 7 delduinsin 5 seduresdiAin (5-point Likert
scale)  {Avainstunuuufauarnquiififiendes fieneudedeldviiiu 0.74 (standardized alpha
=.78)

1 s

N1531As18%70YaUsEnaUAIY N153tATIEYAINTURUSTEndNedIuysanegdle

fuUseandanduniusvaaiesdu (Pearson’s correlation) kagiiasizntadeniansnalagldnisiasiznng
amaswmwuﬁ‘ﬁ’umu (Stepwise Multiple Regression Analysis)
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Wetmswideyaifesiu wul arwAnaiassdvesyaranglusedugs (mean = 3.85, SD
= .46) UsvansnmaglunueadsaivassdegluszAuiiunais (mean = 3.69, SD = .44) M3siuing
atuayuANANAIEIIAYRIRIANTS agluseAuUuNand (mean = 3.31, SD = .61) wazusagslaniglu ag
s[,mxﬁqu& (mean = 3.99, SD = .41)

AR IAT AN LS TENIAILUIHY WU ANARaS1ETIAveIUARRT AN ALTUSLT
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FeearvaeunuludasdanuveirnunaInndeulasldaianaaau Durbin-Watson fiAwindu 1.5

D ex

fifnsening 1.5 - 2.5 fetwanduldnanie aanuaaiaadeuiidasyreiu (faen iUy, 2546,
W1 340-341) WAYATIVEDUANUANWUSTEWINGILUTDasEINAR multicollinearity Wisld TneRiarsauan
tolerance wagA VIF (Variance Inflation Factor) ¥8efuus wuin fiAtolerance windu 1.00 faldlng
AuduarA1 VIF wirdu 1.00 fanlduin wanaindaudsdaseyndududasereiu (faen ndaddyw, 2546,
i 377-378) fidedeiuiumsiinnitadofifaninareUszdviamaelunuendeaiiiassd wanis
Aszsinuin Jedeilidvinadevszavsnmnelusuesdeaiiassdfe n1ssuinmsaiiuayuainudn
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M990 2 MIATIEvinaneenuuutuneuveladeniidvsnasre AnuAnasasIAveTyARa

fruys B Beta t R’ change
ATl 2.712 8.326%%*
MITuiNMsaiuayua AN 315 1) 440 3.139% 194
#5719833AY0989ANNT (COS)
Multiple R = .440 R =194 Adj. R=.174  F=9.855%*
Thludyysadinisziu .05 sfifaddymeadnfisediu 01 *fideddymeadnfiszdu 001

fideihmsiinszitadeifdvinadennuAnaiisassdvesynnaaindadosinsg Ao Uszdnsam
melunueadeadieassd nmsduimsadvayuanufnasisassAvesesinisuazusegalaniely feunis
Ansiannesnyuuuiuneugifonsnasuauiudassdeturesaarunarnendoulnsldaiinaaoy
Durbin-Watson Hf1vinfu 1.85 fiFnseming 1.5 - 2.5 fotweniuldndnie meanueainindeuidasese
AU (Fagn naadUeyy, 2546, U1 340-341) WATATIAEDUAUFUNUSTEWINFINUTDATEINAN
multicollinearity sl Inefiansunan tolerance waga VIF (Variance Inflation Factor) ¥83fauys wuin
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